Our strategy : to adapt to the changing context .
of the water and sanitation sector. > CEMEAU Histo ry Q

¢ Decentralization : responding to the emerging
priorities of new actors such as decentralized
administrations, local authorities, water users' 2007: Launching the transformation process of the CFP into
associations, private operators in charge of the a water profession center.
delegated management of water services, crafts- R TS PR el ([0 Nt e hr Rk (a1

men, repairers, design offices, civil society, etc. mission of operationalizing the strategy of
transforming the CFP into a CEMEAU.

o

1990 : Creation of the CFP for ONEA agents' training.

WATER PROFESSION
CENTER

+ The National Program for the suply in Drink-
ing Water (PN-AEP) By 2016 — 2030 2009 : Adoption of the transformation of the CFP into
To ensure universal access of populations to CEMEAU and creation of a department of the water

drinking water service in accordance with the profession center attached to the General Manage
Human Rights Approach (AFDH) ment of ONEA.

) Progressive setting up of the different departments of R o & ; ...
¢ The National Program for Sewage and the CEMEAU and opening of the Center to all the L d 2 / SR o
excreta sanitation (PN-AEUE): national and sub-regional actors. '

To ensure sustainable sanitation of sewage and
excreta, to eradicate outdoor defecation. (DAL)

¢ The reform of the management system of
Hydraulic structures for drinking water
supply in rural and semi-urban areas:

To respond to the challenges of the reforms

concerning the control of the concept of public

service, its legislative and regulatory aspects, the

management of the contracting authority by the é m
local authorities, the emergence of the private and DLUMBERS TRAINED
associative sector, the regulation of the service, 5 868 IN 2022
the satisfaction of the customers of these public PROFESSIONALS TR SEssIoNs

services, the delegation of public services in the TRAINED IN 2022.
form of affermage.
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» To strengthen the professional skills of water
and sanitation actors for a sustainable
development

Our Objectives

* Formalize jobs in the water and sanitation sector
throughout trainings leading to a diploma
promotion.

* Support the implementation of policies and
programs in water and sanitation sector

e Support the legislative and regulatory reforms
of the water and sanitation sector.

* Provide trainings adapted to the needs
of water and sanitation actors.

Our training areas

o Technology and system of drinking water supply
and sanitation.

e Management of water and
sanitation services

¢ Governance of water and sanitation services
* Municipal project management

* Quality, safety, hygiene and environment

* 7 equipped training rooms, including one with video
conferencing

* 1 computer room

* 6 technical halls

* 1 mini-network for the demonstration of drinking water supply
* 1 pilot area for leak detection

+ 1 mini-network for collective sanitation

» Reception, accommodation and catering facilities.

Who is CEMEAU intended for ?

e Central and deconcentrated administrations

e Local authorities

o Water users' associations

e Private operators in charge of the delegated
management of drinking water supply and sanitation
services (WATSAN)

¢ Artisans-repairers, maintainers

e Craftsmen, supervisors and sanitation controllers

e Fountain workers

* Design offices

e Civil society and NGOs

o Water companies in the sub-region

e Any person in the WATSAN field wishing to
improve their skills.

5 reasons to choose us.

*You benefit from the expertise and experience
of ONEA, a ma#'or player in the distribution and
management of WATSAN services in urban and
semi-urban areas in Burkina Faso, whose credibility
with technical and financial partners is well
established.

« You benefit from the experience of qualified
internal trainers, an appropriate infrastructure
and adapted equipment.

« You have access to more than 70 training
modules on Water Supply, Hygiene and
Sanitation (WASH).

*You have access to platforms and workshops for
practical training and a mobile training unit.

* You benefit from support in identifying and
adjusting your training needs.




